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Summary of Qualifications 

• Outstanding program manager and coordinator with experience in training, leadership and program 
creation and development.  

• M.B.A. and extensive training in seminars for working professionals, grassroots organizations, 
communities of faith, etc.  

• Outstanding productivity as a manager for community based grant programs, inner city community 
developer and community liaison and collaborative partner with diverse community agencies.  

• Experience in Management in Multi-Cultural Leadership Development and Diversity 
• Experience writing and implementing Policy and procedures for new and existing agencies and 

programs.   
• Experience in development & implementation of performance standards for grant programs 
• Program and fiscal grants management and administration  
• Dynamic leader and team builder, consistently motivating others toward success. 
• Unique combination of expertise in social services, criminal justice, education and public health. 

Professional Experience 
 
Senior Outreach Specialist/Program Manager I 
Wisconsin Alzheimer’s Institute (WAI) 
University of Wisconsin School of Medicine and Public Health/ 
Center for Urban Population Health 
April 2008- Present 
 

• Provide leadership and governance to guide and build the capacity of a newly developed 
WAI Milwaukee Office. 

• Create and implement a plan to build a solid outreach and research program designed to 
provide resources and recruit minorities into research that is culturally specific to African 
Americans in the Milwaukee area. 

• Oversee and manage the day to day program and budgetary operations of the WAI Milwaukee 
office. 

• Supervise the Milwaukee WAI outreach and research personnel and volunteers. 
• Responsible for the orientation and training of new employees and volunteers of the WAI 
• Manage outreach activities concerning community outreach and education about 

Alzheimer’s disease for the WAI in Milwaukee. 
• Identify and oversee the coordination of physician CME training for AD.  
• Oversee the development of Alzheimer’s disease memory clinics in the Milwaukee area.  
• Supervise and oversee the research recruitment activities of the                                

newly formed Minority Alzheimer’s Prevention Program (MAPP) in Milwaukee. 
•  Build collaborations with community leaders and organizations to identify and provide 

services for African American elders in need of dementia diagnosis and supportive 
services provided by the MAPP team. 

• Assist with the development of culturally appropriate educational materials. 
• Develop an advisory committee to support the Milwaukee site for the recruitment of persons into 

the Wisconsin Registry Alzheimer's Prevention (WRAP). 
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• Identify and/or create culturally sensitive materials to disseminate information about Alzheimer's 
disease and WRAP. 

•  Identify and build further develop community partnerships within Milwaukee's Alzheimer's and 
aging services community by serving on boards, councils and key aging committees. 

•  Assist in writing grants to support dementia-specific program development. 
 

 
Ohio Commission on Minority Health, Columbus, OH 
Special Grant Coordinator and Community Developer 
May 2003-October 2007 
• Responsible ensuring efficient and effective operations of the agency’s federal and state grant health 

programs. 
• Establish guidelines, policies and procedures as well as conduct assessments, and site visits and 

provides technical assistance training to grantees to maximize their performance. 
• Develop Curriculum for new grantee trainings in the areas of grant writing, management, evaluation, 

program design, board development, etc. 
• Identify and provide technical assistance to non-traditional grassroots programs and indigenous leaders 

to increase their capacity to become a freestanding agency. 
• Held key leadership positions and served on multiple national, statewide and local groups. Advisory 

member of statewide and local HIV workgroups and planning committees 
• Represented the commission and presented at national and state conferences. 
 
United Way of Central Ohio, Columbus, OH 
Care Columbus 
Consultant/Trainer 
December 2005-October 2007 
• Using the national Cultural Competency Training Model CARE model trained physicians, nurses, and 

other health care workers how to work through cultural biases and develop solutions to working with 
other cultures to provide quality health care services in their respective communities and health 
environments.  

 
State of Wisconsin/ Department of Corrections, Milwaukee, WI 
Sr. Level Probation/Parole Agent /Trainer 
October 1995- April - 2003 
• Supervised caseload of 60-75 offenders at minimum raging from high to low risk 
• Trained agents on cultural sensitivity and victim empathy 
• Completed needs and risk assessments for supervision of offender  
• Conduct law and rule violations 
• Prepare violation investigation reports and represent department at revocation hearings. Investigate and 

write pre-sentence investigations, write court reviews. Assist victims/survivors of crime in collection of 
restitution from offenders. Work with victims of domestic violence, homicide, theft, and other crimes. 

 
 

Professional  Accomplishments 
 
• Within one year under my leadership the WAI-Milwaukee office has doubled the number of African 

Americans enrolled in the WRAP study and is being sought out by researchers across the state 
and nation to learn about our outreach and recruitment model. 

•  As of result of my efforts we have created a solid program that has resulted in the need to double 
our staff due to the increase of work volume, secured state national funding from the NIH of more 
than 1.5 million dollars, funding from a local philanthropic agency for the next five years.  

• Successfully revived and help build the capacity of seven statewide HIV/AIDS grassroots coalitions 
across Ohio that have set precedence in their communities 

• Successfully implemented the first faith based HIV/AIDS training curriculum at an Ohio AME 
Seminary, using community participants as trainers. 

• Successfully assisted in the development of an indigenous leadership-training program for 
Diabetes in the Hispanic Latino and African American Communities. 

 
Education and other Specialized Training 

 
Franklin University, Columbus, OH 



Master’s Degree of Business Administration 
Focus Area- Executive Leadership Coaching  
Franklin University Executive Leadership Program, 2006- 2007 
 
Central State University, Wilberforce, OH  
Bachelors of Science-Psychology 
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